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Major Object ives & Progress Report  

The College of Humanities and Social Science (HSS) at Southern Utah University 
seeks to create everyday leaders and lifelong learners by emphasizing superior 
teaching, experiential learning, and educational activities that encourage critical 
thinking and creativity. Toward this end, the six departments within HSS strive to 
maintain exceptional quality while meeting the demand for growth in our academic 
programs. Through high impact practices such as study abroad and internships, as 
well as professional training experiences like working as peer tutors, HSS students 
have a host of opportunities to find and follow the passion that will allow them to 

excel in their chosen professions.  

Communication 

The mission of the Department of 
Communication is to provide 
opportunities for its students to apply 
the principles and theories of mass 
media and human communication in 
situations that simulate the professional 
world. Undergraduate students choose 



 

 
between Communication Studies, Media Studies, and Strategic Communication as 
their emphasis area.  

The Department of Communication also offers a Master of Professional 
Communication (MAPC) degree, which is designed to focus on advanced applied 
research skills required for effectiveness in the communication industry. MAPC 
graduates are working as teachers in community colleges, college recruiters, 
television studios, marketing directors, newspapers, and event planning. Others 
have entered Ph.D. programs at prestigious universities. 

English 

The English Department currently houses four different program tracks, one minor, 
one certificate, and the Writing Center. The Department is also heavily invested in 

General Education (GE) offerings, including 
two Core courses, three GE Humanities 
courses, and one GE Fine Arts class. 

In addition, the English Department 
contributed to two important university-
wide programs in the past year that support 
university recruitment and retention efforts: 
the Venture Program and the Jumpstart 
Program. Both of these programs represent 
English’s long-term commitment to GE 
programs, particularly when they involve 
innovative learning and high impact 

practices. 

History, Sociology, & Anthropology 

The Department of History, 
Sociology, and Anthropology (HSA) is 
in the process of revising our mission 
statements to better align with the 
University’s new strategic plan. HSA 
is also working to increase the 
number of majors in our Sociology 
and interdisciplinary minor programs.  

In addition to our major offerings, 
HSA offers a variety of specialized 
programs including Women and 



 

 
Gender Studies, Social Science Composite, Ethnic Studies, and Sustainability 
Studies. 

Languages & Philosophy 

The Department of Languages & Philosophy faculty dedicate ourselves to fostering 
students’ progress in four skill areas — reading, writing, speaking, listening — and 
developing cultural awareness as they cultivate productive community connections 
in and outside the classroom. We prepare students for lifelong enrichment, 
graduate studies, and entrance into the global workforce. 

Diversity/ Global learning is deeply embedded in all departmental languages 
course, German, French and 
Spanish, at every level. Students 
engage in undergraduate 
research and collaborative 
projects, such as volunteering in 
the local dual immersion school. 

Philosophy students are engaged 
in writing intensive courses and 
undergraduate research, as they 
actively participate in 
conferences, film festivals, and 
symposia throughout the state and beyond.  

Polit ical Science & Criminal Just ice 

The  De partm e nt of Politica l Scie nce  and  Crim inal Justice  has  s tre ng the ne d  our 
faculty with ne w ta le nt, b roade ning  and  d ive rs ifying  curricula  in all De partm e nta l 
p rog ram s, e xpand ing  e xpe rie ntia l le arning  opportunitie s , and  b ring ing  d ive rse  and  
accom plishe d  gue sts to  the  c lassroom  to m e e t and  challe nge  stude nts . 

We  are  e xpe rie ncing  s ignificant g rowth in our Maste r of Pub lic  Adm inis tration 
Program , which now include s  high-pe rform ing  unde rg raduate  Bridge  stude nts . Our 



 

 
objective is to maintain high 
quality of instruction and engaged 
learning as enrollment rises.  

The Legal Studies program is in 
the process of implementing 
curriculum changes and 
expanding the program's 
interaction with the local legal 
community. The Department also 
works closely with the Michael O. 
Leavitt Center for Politics & Public 
Service to identify and encourage 
students to serve internships at 
the local, state and federal levels. 

Likewise, we collaborate with Utah's Fifth District Court and Cedar City Police 
Department to maximize experiential learning opportunities for our students.  

In partnership with the W. Edwards Deming Institute, and upon approval of SUU 
Trustees, the Department has established the W. Edwards Deming Incubator for 
Public Affairs (WEDIPA), providing students with instruction and experience in world 
class managerial and administrative principles, strategies and tactics. 

Psychology 

The  Psychology De partm e nt has  worke d  toward  p rovid ing  m ultip le  High Im pact 
Educational Practice s (HIPs) in two ke y are as: 1) knowle dge , skills , and  value s 
consiste nt with the  sc ie nce  and  app lication of 
p sychology; 2) knowle dge , skills , and  value s  
consiste nt with libe ra l a rts  e ducation tha t a re  
furthe r de ve lope d  in psychology.  

Through le c ture s , re ad ings, re se arch, labora tory 
e xpe rie nce s, writing  ass ignm e nts , d iscussions, 
se rvice , and  othe r pe rsonal and  p rofe ssional 
acade m ic  and  scholarly ac tivitie s , the  
Psychology De partm e nt has m ade  ade quate  
p rogre ss  toward  m ultip le  outcom e s 
re com m e nde d  by the  Am e rican Psycholog ica l 
Association. Progre ss  toward  the se  goals and  outcom e s has  be e n asse sse d  via a  
re ce nt curriculum  m app ing  e xe rcise , as  we ll as c lassroom  e valuations of e xam s, 
pape rs , p roje cts , inte rnships , and  p rac ticum s.  



 

 
Unit  Effect iveness Plans Summary 

In an effort to tie resources back to strategic outcomes, the Office of Institutional 
Planning and Effectiveness has implemented annual Unit Effectiveness Plans (UEP) 
across the University. These UEPs will be a critical element of assessment by the 
Planning and Budget Office in making budget recommendations. The following 
section features highlights of UEP assessments for each HSS department. 

Communication 

The Communication faculty will meet at the end of each year to discuss how their 
program goals align with the mission of the department and university. 
Recommendations for needed adjustments will come from the three emphases 
assessment committees.  

Through the UEP process, we have identified several pressing needs: 
● If e nrollm e nt continue s  to  g row, the  Com m unications De partm e nt will be  

se ve re ly unde rs taffe d .  
● We  are  in ne e d  of add itional space  for faculty office s  and  c lassroom s to 

accom m odate  incre ase d  e nrollm e nts .  
● Our continuing  e xpe nse s  associa te d  with the  SUU journal, Thunde r 91 and  

SUTV continue  to be  ongoing  ne e ds. The  Colle ge  and  De partm e nt ne e d  to 
p lan ahe ad  for the  e xpe nse  of updating  and  re p lac ing  e quipm e nt (e x: 
soundboard  for SUTV).  

● Faculty involve d  in the  Jum pstart p rog ram  the  las t thre e  ye ars  has  put 
p re ssure  on faculty te aching  loads, a lthough we  are  happy to  be  involve d  in 
the  p rogram  be cause  it has  huge  pote ntia l for the  Unive rsity and  the  
De partm e nt. The  De partm e nt re gularly re lie s  on ove rload  appointm e nts and  
ad junct faculty to  fill curriculum  de m ands.  We  would  like  to  be  le ss  re liant on 
ove rloads and  ad junct faculty. 

The  com m unications  de partm e nt will a lso continue  the  de ve lopm e nt of  SUU Ne ws 
online . 

English 

All four of our Eng lish De partm e nt spe cia liza tions—cre ative  writing , lite rature , 
se condary e ducation, and  cre ative  writing / e ducation com posite —are  up  to date  
with TRACDAT re porting . Am ong the se  four p rogram s, howe ve r, the re  is  d isparity in 
te rm s of re porte d  outcom e s, as som e  p rogram s are  s till in the  p roce ss of add ing  
pub lishe d  ob je ctive s to  the  asse ssm e nt p roce ss  (lite ra ture ), and  the  cre ative  
writing / e ducation com posite  is  not ye t asse ssing  the  cre ative  writing  s ide  of the  
p rogram .  



 

 
As for general education, our General Education Humanities courses need to be 
slightly tweaked—and we need to resubmit our materials to the GE committee. The 
GE Core courses offered through our Department—ENGL 1010 and 2010—are in full 
compliance with assessment procedures. 

History, Sociology, & Anthropology 

In 2016-17 an ad-hoc departmental committee defined program and student 
learning outcome goals for History, the Social Science Composite degree, 
Sociology, and Anthropology, and entered these assessment measures into Tracdat.  

Beginning last spring, they began to chart their progress on assessing these goals.  
To date, History and the Social Science Composite degree are furthest along in 
assessing their stated goals.  No unit assessment plans have yet been designed for 
our department’s minor programs (WGS, Ethnic Studies, and Sustainability Studies). 

Languages & Philosophy 

The trend for the entire Department of Languages & Philosophy has been 
fluctuation. We are currently on an upswing. Overall, the fluctuation has led to an 
increase of 25% (looking at unduplicated headcount) in the number of majors since 
2005. 

The PHIL major is relatively new. The Film & Screen Studies minor in which we 
participate is relatively new and our participation is increasing.  We have been 
successful at placing students in med school, law school, and grad school, but not 
as successful at keeping track of all of these placements.   

Philosophy feels very keenly the need for another PHIL professor as the number of 
majors and minors have increased.  As a department we would someday like to 
have our offices in one area; as of now we are stretched across 4 floors of the GE 
Building. We would welcome more faculty development funds for training in 
assessment and other best practices. We have trouble at times scheduling classes 
at the best hours for our students because of a dearth of classrooms. 

Polit ical Science & Criminal Just ice 

Ove ra ll e nrollm e nt has  be e n g rowing  in a ll a re as of the  De partm e nt of Politica l 
Scie nce  and  Crim inal Justice . Our p lan to incre ase  or re ta in favorab le  num be rs  is  
focuse d  on thre e  com pone nts : re cruitm e nt, support of curre nt s tude nts , and  
curriculum . For re cruitm e nt, we  have  de ve lope d  a  re cruitm e nt com m itte e  tha t 
consist of m e m be rs from  e ach of the  m ajors  in the  de partm e nt. Be cause  our 
we bsite  is  a  use ful tool in re cruitm e nt, we  have  a lso cre ate d  a  com m itte e  to  focus 
on its  im prove m e nt.  



 

 
The second component is to support our current students. We will continue to 
support students with internships, graduate program advice and recommendations, 
as well as job placement and career advancement opportunities. Another avenue of 
support comes from our department scholarship. This scholarship is funded through 
private contributions from external donors, as well as POLSCJ faculty and staff. We 
are able to award several thousands of dollars in scholarships to students each year.  

Third, we will continue to critique our curriculum. We are in fields that are constantly 
changing and as they change, we need to adapt. Ensuring students are getting the 
best out of their coursework is essential to being a successful department. 

Psychology 

Com ple tion of the  Unit Effe ctive ne ss  Plan ind ica te d  se ve ra l a re as whe re  the  
psychology de partm e nt had  stre ngths  and  som e  are as of we akne ss  ne e d ing  to be  
addre sse d . For e xam ple , the  de partm e nt de m onstra te d  stre ng ths  in a lignm e nts 
with the  SUU Stra te g ic  Plan, use  of High Im pact Practice s , e nrollm e nt g rowth, and  
im prove m e nts  in re te ntion within our m ajor. We akne sse s  to be  addre sse d  inc lude  
ove ra ll g raduation rate s  within our m ajor, and  num be r of cre d its  ne e de d  for 
g raduation.  

Academic Programs Overview 

In the past year, we have processed a request to delete our Associate of Applied 
Science in Paralegal Studies/ Legal Assistant degree and implement an Associate of 
Arts/ Science in Legal Studies. This is currently at our accrediting body, the 
Northwest Commission of Colleges and Universities (NWCCU), for approval. We 
anticipate the new degree starting in spring 2018. The impact of this change cannot 
be assessed at this time but we are optimistic about its positive impact on our 
department and the University. 

We are also in the process of creating a minor in global studies. It too, is at the 
NWCCU for approval and we anticipate a spring 2018 implementation date. 
International and intercultural knowledge is something we want for our students 
and they are demanding from us. While its impact cannot yet be assessed, we are 
also optimistic about this addition to our programs. 

 
  



 

 
Faculty Development  Recap 

HSS faculty are committed to being excellent educators. During the 2016-17 
academic year, our faculty completed numerous professional development 
activities. Some examples in this area include: 

● Atte nd ing  the  Expe rie ntia l Le arning  Le ade rship  Institute  and  com ple ting  
course s  toward  NSEE (National Socie ty for Expe rie ntia l Education) 

○ In fact, the following faculty members have completed their NSEE 
certification: 

■ Todd Peterson 
■ Earl Mulderink 

● Participating in Semester in the Parks 
● Participating in Jumpstart 
● Teaching concurrent enrollment courses for the local high schools 
● Attending numerous Center for Excellence in Teaching & Learning (CETL) and 

Care & Support Team (CAST) workshops 
● Becoming Allies on campus 
● Leading study and service trips domestically and abroad 
● Receiving Curriculum Development Grants for new course development 
● Conducting research sabbaticals 

Recognit ions & Accomplishments 

HSS faculty, staff, and students have received numerous awards and recognitions 
during the previous academic year. 

Student & Alumni Spotl ights: 
● Tanisha Barker, a SOSC Composite Teaching major (now graduate), served as 

HSS Valedictorian. 
● An English Education student won the Pestalozzi award (COEHD's highest 

honor). Also this year, the Elementary Education winner was an English 
Language Arts focus student.  

○ Several students were offered paid year-long internships in lieu of 
traditional student teaching. All graduates are employed.  

○ Continued 100% first-time pass rate for PRAXIS II exam for the 5th year 
in a row.  

● Anthropology majors, Jenni Horner Young and Damon Swain, received first 
place prizes at the IIC’s end of season gathering for their poster presentations 
on their summer archaeological internships with the Dixie National Forest. 

○ They also won scholarship money for the 2017-8 academic year. 
● Sociology and Anthropology graduate, Tom Seaton, recently was hired as 

“Great Basin Institute Research Associate” with the BLM Monticello, Utah 
office. 



 

 
● Jam e s Cowse r be cam e  the  le ad  contact for NFL China whe re  he  com ple te d  

an inte rnship  as  a  spoke spe rson as  part of his  capstone . In add ition, he  
cove re d  the  NFL d raft in China with ESPN. 

● A re ce nt Crim inal Justice  g raduate  (2015), Andre a  Martine z, is  the  curre nt Miss  
Ne vada and  will be  com pe ting  in Miss  Am e rica  2018. He r p latform  is P.A.C.T. 
(Police  and  Com m unitie s  Toge the r) whe re  she  works c lose ly with the  Las 
Ve gas Me tropolitan Police  De partm e nt and  has  a lre ady won a STEM 
scholarship  in the  page ant. 

● More  than 25 Psychology stude nts , m e ntore d  by our psychology faculty, 
p re se nte d  pe e r-re vie we d  re se arch pape rs or poste rs  a t the  2017 Rocky 
Mounta in Psycholog ica l Association annual confe re nce .  

● Mckay We st was acce p te d  to  the  doctora l p rog ram  in com m unication at 
We st Virg inia  Unive rs ity. He  was awarde d  a te aching  ass istantship . 

● Bryan Paul was acce pte d  to the  doctora l p rog ram  in com m unication at the  
Unive rs ity of Missouri. He  was awarde d  a  te aching  ass istantship . 

● 2017 Anthropology g raduate s, Ste rling  Voortm e ye r and  Erin Hayde n, gaine d  
adm ission to Anthropology g raduate  p rogram s a t Colum bia Unive rs ity in NYC 
and  Cam bridge  Unive rs ity in Eng land . 

● During  the  2016-17 acade m ic  ye ar, at le ast 11 of our p sychology g raduate s  
we re  acce p te d  into g raduate  p rogram s, inc lud ing : 

○ Austin Gallye r, Ph.D. in c linica l psychology a t Florida State  Unive rs ity. 
○ Kate rra Johnson Mille r, Ph.D. p rogram  in school psychology a t the  

Unive rs ity of Utah. 
○ Norbe rto Rodrique z, Ph.D. p rogram  at the  Unive rs ity of Washington. 
○ Se an Vanhille , Ph.D. in ne uropsychology at Brigham  Young  Unive rs ity. 

● Many of our Politica l Scie nce  & Crim inal Justice  g raduate s are  re cruite d  and  
re ce ive  scholarships  for g raduate  and  law schools . 

● Anthropology g raduate  De bora  Cruz, curre ntly a  g raduate  s tude nt a t 
Unive rs ity Colle ge  London’s  Institute  of Archae ology, spe nt the  sum m e r 
e xcavating  in Pom pe ii, Ita ly. 

Faculty & Staff Spotl ights: 
● Several of our faculty were nominated and some were selected for SUU 

Thunderbird Awards. 
● Many of our faculty received SUU Influencer certificates, and the list of top 

ten Influencers in the University was heavily weighted toward HSS. In fact, 
one of our psychology faculty members, Danny Hatch, was recognized as 
SUU Influencer of the Year for the entire University!  

● Jodi Corser received the Utah Campus Compact Presidential Award for 
Community Engaged Faculty. 

● Mark Miller was awarded the Outstanding Scholarship Award for HSS. 



 

 
● Miche lle  Orihe l was awarde d  the  Outs tand ing  Educator Award  for Dive rs ity 

and  Inclusion. 
● Nathan Price received the Innovative Pedagogy Award for HSS. 
● One psychology faculty member was chosen as an Erasmus Teaching 

Fellow.  
● One faculty member was given the Faculty Award for Outstanding Instruction 

from the SUU Athletic Department. 
● Dr. Michelle Grimes successfully organized the 1st annual Child Clinical 

Psychology Conference in May on the SUU campus.  The conference was 
well attended and by all accounts, a tremendous success.  

Scholarly/ Creat ive Act ivit ies Highl ights 

Faculty within HSS contribute to the literature in their fields through peer-reviewed 
publications and other scholarly activities. In addition, our faculty serve on editorial 
boards for academic journals and participate in research endeavors with students. 
Highlights of articles, books, and other publications from 2016-17 include: 

● Barton, M. H. & Stein, K. A. (2017). Diabetes, patient care & compliance: The 
role of message design in doctor-patient interactions. The Pennsylvania 
Communication Annual, 73, 11-25. 

● Barton, M. H. & Stein, K. A. (2016). Listening to unheard voices: Nurses’ 
communication experiences with the NRS pain scale. Discourse, 3, 39-50. 

● Barton, M. H. & Holiman, J. H. (2017). Introducing Communication: A Digital 
Learning Experience. Version 2.0. Dubuque, IA: Kendall Hunt. ISBN #978-1- 
4652-4778- 0. 

● Davis, L. J. (2017). Irregular Naval Warfare on the Lower Mississippi River in 
The Guerrilla Hunters: Exploring the Civil War’s Irregular Conflicts edited by 
Myers, B. & McKnight, B. Louisiana State University Press. 

● Feller, G. (2016). A moderate manifesto: Mormon feminism and Internet 
blogging. Journal of Media and Religion, 15(3), 156-166. 

● Lunt, D. (2017). Ancient History’s Contribution to Liberal Education in Why the 
Humanities Matter Today: In Defense of Liberal Education, ed. Trepanier, L. 
Lanham. Maryland: Lexington Books, pages 111-126. 

● Lunt, D. (2016). Prometheus the Athlete and the Athenian Prometheia in 
Hetairideia: Studies in Honor of W. Lindsay Adams, ed. Powers, D., Hawke, J. & 
Langford, J. Chicago: Ares, pages 119-141. 

● Olson, E. (2016). Using Plants as Medicines and Health Foods in Southern 
Jalisco in Plants & Health: New Perspectives on the Human Relationships to 
Medicinal Plants, ed. Olson, E. & Stepp, J. R. New York: Springer. 

● Orihel, M. (Summer/  Autumn 2016). “Mississippi Mad”: The Democratic Society 
of Kentucky and the Sectional Politics of Navigation Rights in The Register of 
The Kentucky Historical Society 114, 3/ 4, 399-430. 



 

 
● Pe te rs, J . D. & Fe lle r, G. Se nsational m ovie s: Vide o, vis ion, and  Chris tianity in 

Ghana by Birgit Meyer. AnthroCyBib: The Anthropology of Christianity 
Bibliography Blog (online). 
http:/ / www.blogs.hss.ed.ac.uk/ anthrocybib/ 2016/ 08/ 09/ sensational-
movies-book- review/  

● Pool-Funai, A. E. (2017). Globalization and Public Budgeting in Global 
Encyclopedia of Public Administration, Public Policy, and Governance. New York: 
Springer. 

● Shwalb, D. W. & Hossain, Z.  (2018).  Grandparents in Cultural Context.  New 
York: Routledge. 

● Stein, K. A., Barton, M. H., & Paul, W. P. (2017). 140 characters to say “I Hate 
You”: Melissa Click, racism, and the media circus at Mizzou. Relevant Rhetoric, 
8, 1-15. 

● Zhou, L., & Shin, J. H. (2017, accepted). Does stealing thunder always work? A 
content analysis of crisis communication practice under different cultural 
settings. Public Relations Review. 

Addit ional publicat ions include: 
● Kyle Bishop’s collection of scholarly articles on zombie literature, “The 

Written Dead: Essays on the Literary Zombie,” co-edited with Angela Tenga, 
was published by McFarland, a volume that includes another essay, 
“Teaching Zombies, Developing Students: Pedagogical Success in The Girl 
with All the Gifts.” Another article, “Meeting the Monstrous through Experiential 
Study-Abroad Pedagogy” was published in the collection Monsters in the 
Classroom: Essays on Teaching What Scares Us (edited by Adam Golub and 
Heather Richardson Hayton for McFarland). 

● Kyle Bishop and former English education major Melanie Jensen co-wrote 
the article “Classrooms, Classrooms Everywhere, but Not to Slay or Think: The 
Domestic Learning Environments of Buffy the Vampire Slayer,” which was 
published in At Home in the Whedonverse: Essays on Domestic Place, Space 
and Life (edited by Juliette Kitchens for McFarland). 

● Danielle Dubrasky published “Invisible Shores,” Limited Edition Letter Press 
accordion book of poems published by Red Butte Press, University of Utah. 

● Matthew Eddy’s documentary film, “A Bold Peace” [with Japanese subtitles 
added], screened in commercial theaters throughout Japan during August.  
His film also screened at the Big Sky Film Festival in Missoula, the 
Ethnografilm Festival in Paris, the Seoul (South Korea) International Agape 
Film Festival, the CineAid Film Festival in Austin, the Eugene International 
Film Festival, the New Haven International Film Festival, and the Veterans for 
Peace convention in Chicago. 

● Kelly Ferguson had three publications in these literary magazines: “Second 
Best,” The Cincinnati Review, Summer 2017 (essay) “Love Will Beat Your Brains 



 

 
Out,” BULL: Men’s Fiction, Summer 2017 (short story) “Pictures of the Dead,” 
Yemassee, Issue 24.1, Summer 2017 (short story) 

● Earl Mulde rink re vise d  for pub lica tion an invite d  subm ission (and  le ad  e ssay), 
"Am e rica 's  Civil War: Hollywood  vs . History," in Doug las  Brode  and  She a T. 
Brode , e ds . Blue and Gray in Black and White and Color: The Civil War on Film. 
Lanham , MD: Le xing ton Books, a  d ivis ion of Rowan & Little fie ld . Pub lica tion 
e xpe cte d  Octobe r 2017. 

● Todd  Pe te rson se cure d  re p re se nta tion with lite rary age nt Nat Sobe l and  
s igne d  a two-book de al with Counte rpoint Pre ss , working  with e d itor Jack 
Shoe m ake r. Both books are  nove ls . Each will re ce ive  hardback, pape rback, 
and  aud io re le ase s . The  firs t, It Needs to Look Like We Tried, is  s la te d  to  com e  
out in sp ring  of 2018. The  se cond , Picnic in the Ruins, is  sche dule d  for re le ase  
a  ye ar or so afte r tha t. 

HSS faculty are  a lso he avily involve d  in p rofe ssional organizations and  acade m ic  
confe re nce s within the ir re spe ctive  d isc ip line s . In 2016-17, our faculty p re se nte d  
pape rs  a t a  d ive rse  array of p rofe ss ional confe re nce s , inc lud ing : 

● Association for Education in Journalism  & Mass Com m unication annual 
confe re nce , Chicago, IL.  

● Continuum s of Se rvice  Confe re nce , De nve r, CO. 
● Inte rnational Socie ty for Me d ia , Re lig ion confe re nce . Se oul, South Kore a . 
● Iron County Historica l Socie ty. Ce dar City, UT. 
● Midwe st Politica l Scie nce  Associa tion. Chicago, IL. 
● Morm on Me d ia  Sym posium , Brigham  Young  Unive rs ity- Hawaii. Laie , Hawaii 
● National Com m unication Association Confe re nce , Philade lphia , Pe nnsylvania . 
● Ne twork of Schools of Pub lic  Policy, Affa irs, and  Adm inis tra tion confe re nce , 

Colum bus, OH.  
● Popular Culture  Associa tion/ Am e rican Culture  Associa tion Confe re nce , San 

Die go, CA. 
● Rocky Mounta in Psycholog ica l Association Confe re nce , Salt Lake  City, UT. 
● Southe rn State s Com m unication Associa tion annual confe re nce  annual 

confe re nce , Austin, TX. 
● Utah Cam pus Com pact 2017 Engage d  Faculty Re tre a t, Fe b ruary 11, 2017, 

Moab , UT. 

Professional Service Act ivit ies Overview 

In addition to scholarly pursuits, HSS faculty are engaged in professional service 
activities on campus, as well as throughout the community. For example, several of 
our faculty serve as advisors for student clubs and honor societies. Other service 
highlights include: 



 

 
● Lisa  Arte r he lpe d  p lan and  host the  Write  Out Sym posium . The  e ve nt 

inc lude d  100  te e nage rs  and  five  be st-se lling  young  adult lite ra ture  authors  
who spe nt thre e  days a t SUU in a  writing  cam p  and  “Care e r Tasting” 
workshops. Pub lic  author ta lks  and  book s igning  (as we ll as  book buying  
partne re d  with the  SUU Bookstore ) we re  p rovide d  to  approxim ate ly 200  
pe op le . 

● Jim  Aton and  Em ily De an p lanne d  and  le d  archae ology surve ys of Archaic  
and  Ance stra l Pue b loan s ite s on Lost Sp ring  Mounta in on the  Arizona Strip , 
the  Paria  Plate au in Ve rm illion Cliffs  National Monum e nt, and  the  Shivwits 
Pla te au in the  Parashant National Monum e nt. Our g roup, the  Colorado 
Pla te au Archae ologica l Alliance , was hire d  by the  Arizona Strip  Bure au of 
Land  Manage m e nt to  com ple te  the se  thre e , we e k-long  surve ys and  write  
te chnica l re ports on such. 

● Laura  June  Davis  was invite d  to  join the  Me m be rship  Com m itte e  for the  
Southe rn Historica l Associa tion and  will be gin he r te rm  in Nove m be r 2017. 

● Jonathan Holim an se rve d  as a  gue st Instructor in Wuhan, China, Wuhan 
Polyte chnic  Unive rs ity, Critica l Thinking , Nov. 18 – De c.  6 , 2016. 

● Lance  Jackson se rve s on the  Adobe  Custom e r Advisors  Te am . 
● Earl Mulde rink se rve d  as an Ed itoria l Board  Me m be r for Experiential Learning 

& Teaching in Higher Education, A Journal for Engaged Educators (ELTHE), a 
new peer-reviewed journal endorsed by the National Society for Experiential 
Education (NSEE). 

● Liz Olson is now co-editor of an open access, peer reviewed, journal of the 
Society of Ethnobiology, Ethnobiological Letters. 

● Michelle Orihel served on the Program Committee for the annual meeting of 
the Pacific Coast Branch of the American Historical Association (PCB-AHA), 
which was held at California State University Northridge, August 2017. 

● Psychology faculty cumulatively contributed more than 400 hours to 
professional service across the department, college, university, community 
and profession during the 2016-17 academic year. Further, Dr. Garrett Strosser 
served as University IRB Chair. Finally, Dr. Steve Barney served as  the 
conference organizer for the Rocky Mountain Psychology Association Annual 
conference, with SUU serving as the host institution..      

Future Goals & Object ives 
 
The  Colle ge  of Hum anitie s and  Socia l Scie nce s  has c lose ly a ligne d  goals  and  
ob je c tive s  with those  of the  Unive rs ity. Faculty and  s taff share  a  com m itm e nt to  a  
dynam ic  le arning  e nvironm e nt, quality instruction, e ngage d  and  e xpe rie ntia l 
le arning , and  the  p rofe ssional succe ss of our s tude nts . Colle ctive ly, we  se e k to  
m aintain and  s tre ngthe n a ll aspe cts of our share d  vis ion. The re  are  se ve ra l spe cific  



 

 
future goals and objectives we have identified that will be our focus over the next 
year.  

Faculty/ Staff/ Programs 
● Contribute  to the  g rowth of the  Psychology m ajor by hiring  two e xce p tional 

ne w faculty m e m be rs. One  position will he lp  support the  ve ry popular Hum an 
Se rvice s Spe cia liza tion, which has g rown e xpansive ly the  past two ye ars. The  
se cond  faculty line  will go to a  re se arche r spe cia lizing  in one  of the  
e xpe rim e nta l re se arch base d  spe cia ltie s  within the  d isc ip line . The se  ne w 
faculty will continue  a s trong  trad ition in Psychology, whose  goals  and  ide als 
a lign with the  colle ge  and  SUU m ission. 

● We  se e k to  se nsib ly grow the  MPA and  MAPC program s by p rovid ing  
ne ce ssary re source s  to  fac ilita te  g rowth and  s tre ngthe n the se  p rogram s and  
the  de partm e nts that house  the m .  An add itional faculty for e ach of the se  
g rowing  de gre e  p rogram s would  he lp  a lle via te  the  e xce ssive  num be r of 
ove rloads be ing  use d  to support course  instruction.  Budge t re que sts will be  
subm itte d  in the  Fall of 2017 to  a tte m pt com ple tion of this  ob je ctive .   

● HSS will work d ire ctly with Hum an Re source s  to fully im p le m e nt the  change  
of the  HSS office  organiza tion m ode l to  tha t of a  Busine ss  Manage r m ode l.  
Class ification of the  Office  Manage r position ne e ds to be  update d  to facilita te  
g rowth opportunitie s  in the  position. The  De an will work with the  HR Dire ctor 
during  the  Fall of 2017 to com ple te  this goal. 

●  HSS will continue  to support and  furthe r de ve lop  the  dual de g re e  p rogram  
with Wuhan Polyte chnic  Unive rs ity in China ove r the  ne xt ye ar. The  firs t g roup  
of 19 Chine se  s tude nt cohorts arrive d  on the  SUU cam pus to  be g in the  Fall 
2017 se m e ste r. 

●  Continue  to support and  s tre ng the n the  SUU-base d  ge ne ra l e ducation 
p rogram  in South Kore a . We  are  now in the  se cond  ye ar of this prog ram , 
be g inning  the  fourth se ss ion in Octobe r. HSS will continue  to  work with 
de partm e nts contributing  to this p rogram  and  will se e k to add  add itional 
course s  to the  p rogram  in strate g ic are as. 

Curriculum 
● The  colle ge  will continue  the  e ffort from  las t ye ar by care ful scrubb ing  c lass  

sche dule s  to  stre am line  curricula , faculty workload , and  room  sche duling .  
● We  will se e k to  incre ase  offe rings of online  course s  in se le c t a re as  to  

a lle via te  de m and  in our m ost popular p rogram s. A ne e ds analysis during  the  
fa ll 2017 se m e ste r will be  conducte d  to ide ntify spe cific  course s  tha t would  fit 
this  p rofile . 

● HSS will m onitor and  re port on the  num be r of course  re le ase s  and  the ir 
re la tionship  to adm inis trative  dutie s outside  of the  scope  of s tandard  faculty 
ac tivity.  



 

 
● Finally, HSS will se e k add itional ide as on how to continue  to  s tre am line  

curricula  g ive n the  g rowth of the  unive rs ity ove r the  past thre e  ye ars  and  the  
lim ite d  availab le  c lassroom  space . One  such approach m ay be  hybrid  course  
tha t inc lude s  both on-cam pus and  online  e le m e nts .   

Other 
● HSS will seek to increase opportunities for student internships by partnering 

more directly with the SUU Intergovernmental Internship Cooperative (IIC), 
Sponsored Programs Agreements, Research and Contracts (SPARC) and 
external funding agencies. HSS will work directly with these offices over the 
academic year to identify potential funding and internship opportunities 
relevant to HSS students and their faculty mentors. 

● HSS will continue  to work c lose ly with the  Provost’s Office  as  the  re m ode l 
and  re location of the  Writing  Ce nte r take s  p lace  in the  fa ll/ winte r of 2017. 
This  is  a  we lcom e d p roje ct, as  the  utiliza tion of the  Writing  Ce nte r by s tude nts  
across  cam pus has  le d  to the  curre nt space  to be  cram pe d and  ine ffe c tive .  

Additional Department Specific Goals and Objectives 
● This  ye ar the  Eng lish De partm e nt will work to  be tte r a lign the ir de partm e nt 

le arning  outcom e s to those  of the  unive rs ity. This  will he lp  stude nts  m ake  a 
sm oothe r transition from  ge ne ra l e ducation course s to  m ajor course s , and  
highlight the  continuitie s  be twe e n the se  two parts of the ir e ducation.  The  
lite rature  p rogram  will be  the  focus this acade m ic  ye ar.   

● Be cause  an unde rs tand ing  of politics , gove rnm e nt, law, and  crim inal jus tice  
are  e sse ntia l to  c ivic e ngage m e nt, the  Politica l Scie nce  and  Crim inal Justice  
De partm e nt will continue  to e ngage  add itional politica l, jud ic ia l, and  le gal 
asse ts be yond  the  cam pus. The  de partm e nt will e xpand  e xpe rie ntia l 
le arning  opportunitie s through com m unity outre ach and  se e k g re a te r 
s tude nt involve m e nt through m e d ia  and  c lassroom  com m unication. 

● The  Crim inal Justice  program  se e ks to solid ify gains m ade  through the  
re cruitm e nt and  hiring  of ta le nte d  ne w faculty, while  continuing  to  a ttract 
and  re ta in m ajors .  

○ We  are  com m itte d  to  incre asing  re te ntion ra te s  from  73.5% to 80% 
through e nhance d  pe dagogy and  e xpande d  e xpe rie ntia l le arning  
opportunitie s . 

● The  Politica l Scie nce  and  Crim inal Justice  De partm e nt will continue  
im prove m e nts  to the  Le gal Stud ie s  p rogram  with a  focus on d rop , fa il, and  
withd rawal rate s .  The  Coord inator of the  p rogram  will de ve lop  and  
im ple m e nt p lans to  im prove  DFW rate s . 

● The  Politica l Scie nce  p rogram  has e xpe rie nce d  a fluc tuating  re te ntion rate . 
In an e ffort to  s tre ngthe n and  s tab ilize  re te ntion, incre ase d  e m phasis  has  
be e n p lace d  on inform ing  and  e ducating  stude nts  re gard ing  care e r 
opportunitie s  in the  fie lds  of politica l cam paigning , m anage m e nt, polling  and  



 

 
analysis. The Department has developed new recruiting efforts and is 
determined to attract and retain students interested in politics and political 
science.  

○ For e xam ple , the  De partm e nt participate d  in the  Utah Colle ge s Exit 
Poll (UCEP) during  the  2016 p re side ntia l e le c tion by re cruiting  
unde rg raduate  Politica l Scie nce  and  g raduate  MPA stude nts  to ass ist 
with inte rvie ws at thre e  polling  s ite s in Iron County. This e ve nt was a 
collabora tive  e ffort with the  De partm e nt of Com m unication at SUU, as 
we ll as  othe r unive rs itie s  across  the  s ta te . The  UCEP be gan in 1982 
and  is  the  only state wide  surve y of its  kind  in Utah. 

● Psychology will m onitor course s  with a  20% or g re a te r d rop , fa il, and  
withd rawal rate  and  im ple m e nt change s whe re  ne ce ssary. Asse ssm e nt of the  
num be r of cre d it hours  ne ce ssary for p rogram  g raduation is  anothe r ob je ctive  
this  acade m ic  ye ar. 

 
  



 

 
Challenges & Opportunit ies 

Growth has contributed to a premium being placed on space across campus.  This 
past year summer, the Psychology Department suite of offices was expanded to 
include four new offices for faculty.  While this remodel greatly adds to the 
collegiality of the department, additional space requirements remain the greatest 
challenge across the college. 

Space 
● The  colle ge  will work c lose ly with the  Provost’s Office  on de sign p lans  for the  

Braithwaite  Build ing  to  m ore  fully re a lize  a  long-te rm  functional de sign tha t 
fits  with the  historica l s ignificance  of the  Braithwaite  and  the  be haviora l 
inte ntions  of e ach floor.  This  inc lude s  an HSS De an’s Office  suite  to 
accom m odate  colle ge  staff, m ore  e ffic ie nt use  of c lassroom s, and  add itional 
office  space  for the  Eng lish De partm e nt, whose  faculty are  now scatte re d  
across  cam pus. 

● Laboratory space  and  a  c linica l obse rvation room  for p sychology are  ne e de d  
im m e diate ly for the  de partm e nt to  continue  p rovid ing  high im pact te aching  
p rac tice s .   

○ To accom m odate  faculty in othe r de partm e nts  and  colle ge s, thre e  
room s inte nde d  to  be  use d  as  labora tory space  for s tude nt and  faculty 
re se arch are  curre ntly be ing  use d  as  faculty office s .  This s tra ins the  
ab ility to  continue  to offe r c lasse s , e spe cia lly those  with a  labora tory 
com pone nt.  A budge t re que st will be  p re pare d  this  fisca l ye ar to 
re m ode l e xis ting  space  in the  GC Build ing  to  p rovide  labora tory space  
and  a  c linica l obse rvation are a . 

Budget 
● One  of the  m ore  p re ss ing  issue s  in HSS is  our woe fully sm all E&G budge t that 

is  supp le m e nte d  with p rogram  fe e s .  HSS will work with the  Office s  of the  
Provost and  Finance  ove r the  ne xt ye ar to ide ntify an appropria te  form ula  for 
d is tribution of E & G budge t across colle ge s  base d  on SCH’s.  Program  fe e s  
within the  colle ge  will a lso be  m onitore d  base d  on SCH’s and  the  e quitab le  
d is tribution of the se  funds, as budge t re que sts e xce e d  availab le  funds. 

Curriculum 
● We  are  working  with Eng ine e ring  to  e xp lore  the  possib ility of te am -te aching  

ENGR 1010 -- Eng ine e ring  in the  21st Ce ntury, a  Ge ne ra l Education course , by 
infusing  pe rspe ctive s  from  HSS with e xisting  course  conte nt.  We  e nvis ion a 
collabora tion tha t could  inc lude  se ve ra l HSS faculty in the  de ve lopm e nt and  
de live ry of a  high im pact course  in a  sim ilar ve in as Jum pstart.  

● The  colle ge  of Hum anitie s and  Socia l Scie nce s  a lso has  the  opportunity this  
ye ar to  de ve lop  and  de sign the  Am e rican Institutions Ge ne ra l Education 



 

 
requirement.  Dr. Ravi Roy is chairing an effort to innovate this requirement by 
considering the structure, content, and pedagogical methods of the three 
courses that currently satisfy this requirement.  We look forward to an 
innovative set of ideas to emerge from this effort.   

Other 
● The  Colle ge  of Hum anitie s and  Socia l Scie nce s  is  looking  forward  to working  

with a ll of the  De partm e nts  within the  Colle ge  in the  com ing  ye ar as  we  se e k 
to  ve rtica lly a lign our Le ave , Rank, and  Te nure  Polic ie s with those  of the  
Unive rs ity.  We  are  e xcite d  with the  opportunity to  e xp lore  innovative  
s trate g ie s  for re ward ing  the  m any and  d ive rse  ta le nts  of our faculty. 
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